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Disability Discrimination Act

Discrimination against disabled pupils and prospective pupils]

(1)1t is unlawful for the body responsible for a school to discriminate against a disabled person—

(a)in the arrangements it makes for determining admission to the school as a pupil;

(b)in the terms on which it offers to admit him to the school as a pupil; or

(c)by refusing or deliberately omitting to accept an application for his admission to the school as a pupil.

(2)It is unlawful for the body responsible for a school to discriminate against a disabled pupil in the education or associated services provided for, or offered
to, pupils at the school by that body.

(3)The Secretary of State may by regulations prescribe services which are, or services which are not, to be regarded for the purposes of subsection (2) as
being—

(a)education; or

(b)an associated service.

(4)1t is unlawful for the body responsible for a school to discriminate against a disabled pupil by excluding him from the school, whether permanently or
temporarily.

(5)The body responsible for a school is to be determined in accordance with Schedule 4A, and in the remaining provisions of this Chapter is referred to as the
“responsible body”.

(6)In the case of an act which constitutes discrimination by virtue of section 55, this section also applies to discrimination against a person who is not
disabled.

Meaning of “discrimination”

(1)For the purposes of section 28A, a responsible body discriminates against a disabled person if—

(a)for a reason which relates to his disability, it treats him less favourably than it treats or would treat others to whom that reason does not or would not
apply; and

(b)it cannot show that the treatment in question is justified.

(2)For the purposes of section 28A, a responsible body also discriminates against a disabled person if —

(a)it fails, to his detriment, to comply with section 28C; and

(b)it cannot show that its failure to comply is justified.

(3)In relation to a failure to take a particular step, a responsible body does not discriminate against a person if it shows—

(a)that, at the time in question, it did not know and could not reasonably have been expected to know, that he was disabled; and

(b)that its failure to take the step was attributable to that lack of knowledge.

(4)The taking of a particular step by a responsible body in relation to a person does not amount to less favourable treatment if it shows that at the time in



guestion it did not know, and could not reasonably have been expected to know, that he was disabled.

(5)Subsections (6) to (8) apply in determining whether, for the purposes of this section—

(a)less favourable treatment of a person, or

(b)failure to comply with section 28C,is justified.

(6)Less favourable treatment of a person is justified if it is the result of a permitted form of selection.

(7)Otherwise, less favourable treatment, or a failure to comply with section 28C, is justified only if the reason for it is both material to the circumstances of
the particular case and substantial.

(8)If, in a case falling within subsection (1)—

(a)the responsible body is under a duty imposed by section 28C in relation to the disabled person, but

(b)it fails without justification to comply with that duty,its treatment of that person cannot be justified under subsection (7) unless that treatment would
have been justified even if it had complied with that duty.]

Disabled pupils not to be substantially disadvantaged

(1)The responsible body for a school must take such steps as it is reasonable for it to have to take to ensure that—

(a)in relation to the arrangements it makes for determining the admission of pupils to the school, disabled persons are not placed at a substantial
disadvantage in comparison with persons who are not disabled; and

(b)in relation to education and associated services provided for, or offered to, pupils at the school by it, disabled pupils are not placed at a substantial
disadvantage in comparison with pupils who are not disabled.

(2)That does not require the responsible body to—

(a)remove or alter a physical feature (for example, one arising from the design or construction of the school premises or the location of resources); or
(b)provide auxiliary aids or services.

(3)Regulations may make provision, for the purposes of this section—

(a)as to circumstances in which it is reasonable for a responsible body to have to take steps of a prescribed description;

(b)as to steps which it is always reasonable for a responsible body to have to take;

(c)as to circumstances in which it is not reasonable for a responsible body to have to take steps of a prescribed description;

(d)as to steps which it is never reasonable for a responsible body to have to take.

(4)In considering whether it is reasonable for it to have to take a particular step in order to comply with its duty under subsection (1), a responsible body
must have regard to any relevant provisions of a code of practice issued under [F6section 14 of the Equality Act 2006.]

(5)Subsection (6) applies if, in relation to a person, a confidentiality request has been made of which a responsible body is aware.

(6)In determining whether it is reasonable for the responsible body to have to take a particular step in relation to that person in order to comply with its duty
under subsection (1), regard shall be had to the extent to which taking the step in question is consistent with compliance with that request.
(7)“Confidentiality request” means a request which asks for the nature, or asks for the existence, of a disabled person’s disability to be treated as confidential



and which satisfies either of the following conditions—
(a)it is made by that person’s parent; or

(b)it is made by that person himself and the responsible body reasonably believes that he has sufficient understanding of the nature of the request and of its
effect.

(8)This section imposes duties only for the purpose of determining whether a responsible body has discriminated against a disabled person; and accordingly a
breach of any such duty is not actionable as such.]



Introduction

At Hepworth J & | School our values reflect our commitment to a school where there are high expectations of everyone. Children are provided with high
quality learning opportunities so that each child attains and achieves all that they are able to. Everyone in our school is important and included. We promote
an ethos of care and trust where every member of our school community feels that they truly belong and are valued. We recognise learning in all its forms
and are committed to nurturing lifelong learners. We are a safe school, committed to improving children's confidence and self-esteem. We know that safe
and happy children achieve.

This Accessibility Plan is drawn up in compliance with current legislation and requirements as specified in Schedule 10, relating to Disability, of the
Equality Act 2010. School Governors are accountable for ensuring the implementation, review and reporting of progress of the Accessibility Plan over a

prescribed period.

The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act. The effect of the law is the same as in the past,
meaningthat “schools cannot unlawfully discriminate against pupils because of sex, race, disability, religion or belief and sexual orientation”.

According to the Equality Act 2010 a person has a disability if:

(@) He or she has a physical or mental impairment, and

(b) The impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.
The Accessibility Plan is structured to complement and support the school’s Equality Objectives, and will similarly be published on the school website. We
understandthat the Local Authority will monitor the school’s activity under the Equality Act 2010 (and in particular Schedule 10 regarding Accessibility)

and will advise upon the compliance with that duty.

Objectives

Hepworth J & | School is committed to providing an environment that enables full curriculum access that values and includes all pupils, staff, parents
andvisitors regardless of their education, physical, sensory, social, spiritual, emotionaland cultural needs. We are committed to taking positive action in
the spirit of the Equality Act 2010 with regard to disability and to developing a culture of inclusion, support and awareness within the school.

The school recognises and values parent’s knowledge of their child’s disability andits effect on their ability to carry out everyday activities and respects the
parent’sand child’s right to confidentiality.

Hepworth J & | School Accessibility Plan shows how access is to be improved for disabled pupils, staff and visitors to the school within a giventimeframe



and anticipating the need to make reasonable adjustments to accommodate their needs where practicable.
The Accessibility Plan contains relevant and timely actions to:-

» |ncrease access to the curriculum for pupils with a physical disability and/or sensory impairments, expanding the curriculum as necessary to ensure
that pupils with a disability are as equally prepared for life as the able-bodied pupils; (If a school fails to do this they are in breach of their duties
underthe Equalities Act 2010); this covers teaching and learning and the wider curriculum of the school such as participation in after-school clubs,
leisure and cultural activities or schools visits — it also covers the provision of specialist or auxiliary aids and equipment, which may assist these
pupils in accessing the curriculum within a reasonable timeframe;

* |mprove and maintain access to the physical environment of the school, adding specialist facilities as necessary — this covers improvements to
the physical environment of the school and physical aids to access education within a reasonable timeframe;

* Improve the delivery of written information to pupils, staff, parents andvisitors with disabilities; examples might include hand-outs, timetables,
textbooks and information about the school and school events; the information should be made available in various preferred formats within a
reasonable timeframe.

This Accessibility Plan relates to the key aspects of physical environment, curriculum and written information.
This Accessibility Plan should be read in conjunction with the following school policies, strategies and documents:

= Behaviour Management Policy

=  Curriculum Policies

= Emergency Plan

= Health & Safety Policy

=  School Improvement Plan

=  SEND Policy

= Safeguarding and Child Protection



Mission Statement:

Aiming high, growing our talents, being happy and caring in our work and play.

Ethos:

We believe our school will support all individuals to achieve their full potential. We are committed to developing a welcoming, safe and stimulating learning
environment that will enable our pupils to become independent, responsible citizens and lifelong learners. We want our whole team to be happy, confident
and caring.

Our Values & Aims:

For all children to:

PwwnNpeE

Know their strengths and achieve their potential
Be confident, determined and be brave

Learn life skills, solve problems and be creative
Lead a healthy lifestyle and value our environment

Implementation

Our SENCO & SLT monitor and implement this policy.
The academic progress of pupils with a disability are tracked using the established school systems and any outcome gaps identified.

The participation of all pupils at after school clubs is monitored closely and particular consideration is taken of the uptake of places in these clubs by
disabled children.

We endeavour to ensure that disabled pupils participate in all educational and non-educational visits and make provision
accordingly.

The monitoring and assessment of the impact of this plan and curricular provision / standards achieved by pupils under its remit are integrated into
review meetings on an annual basis. Trends in data will need to be analysed as the latter is collated following the implementation of this plan.

Parents are fully informed of all provision made for their children and are involved in formal meetings. Teachers are always accessible for informal
meetings to discuss progress.

This plan is referenced in the school information booklet for parents.



Accessibility at Hepworth J & | School

e In 2017 our library was redesigned to make it more child friendly.

e We have an ongoing program in school to renew tables & chairs in classrooms for comfort and practicality.
e In 2019 we moved to an electronic mailing system so all letter are guaranteed to reach parents quickly.

e We have had new interactive whiteboards fitted in all classroom to help pupils access teaching better.

e Hepworth has had a running track installed and a MUGA to promote a healthy lifestyle.

e In 2020 new LED lighting was put into all classrooms which is more appropriate for pupil learning.

e In 2021 a new hygiene room has been built into the library. This has a water heater, raised changing bed and wall unit. This room allows pupils to be
changed in privacy with the correct equipment.

e In 2021 new radiators were fitted across school —these provide heat but are also safer for pupils.
e In 2021 a frame was installed around one of the toilets in KS1 to support pupil mobility.

e In 2021 a playleader was appointed to help promote an active lifestyle



Action Plan

communication eg parents

face to face contact during

Head teacher

Target Action Responsible | Timescale Outcome
Ensure that children with Photos of pupils with allergies up | All school staff, | Ongoing & All pupils can take part in all lessons
allergic reactions & allergies | 5round school and all staff made | volunteers checked yearly | regardless of allergies
are z‘able to access the aware. Pupils can eat lunch & taste test safely
curriculum in full and are . .
safe from harm Any cooking, taste testing to be Pupils can access after-school events
done without any foods which safely
could harm so all can access
lesson.
Ensure that a pupil with a feeding
tube can access the Hepworth
curriculum & opportunities
Consider pupils with extra-
curriculum activities such as discos
and cake sales
All out of school activities Assess the target group —i.e., Educational Visit | As arise; All pupils able to access educational
planned to ensure the ensure knowledge of current Coordinator planned visits and benefit from the experience.
participation of the full provision by target group and (EVCQ), class activities
range of pupils inclusion of same. Ensure activity | teachers, and identified in
programmes are inclusive / SENDCO liaising | Annual
responsive to individual needs. with LA advisory | Educational
service. Visits list
assessed for
needs when
booking.
Play games & take part in PE | Children to be taught disability PE coordinator, | On going Pupil will play disability games regardless
lessons that promote & raise | games in PE & to be able to take Head teacher of any impairments
the profile of disability part in an after-school club
sports
Ensure that all Seating to be appropriate with Class teacher, Termly Parents can take part in Parents Evening

& all will get the same information




evenings and information
evenings is accessible to any
parent with a disability

parents eveningand 1to 1
conversations for parents who are
deaf or hard of hearing

Online meetings offered.

Ensure tha_t 1 t? 1 suppgrt Support to take part in PE lessons, | 1to 1support, | On going Pupils with mobility will be able to take
_offers pupils with mobility active lunchtimes & swimming Head teacher, partin all PE lessons & exercise at break
issues access to PE lessons | with their pupil SENDco times.
including swimming
Have the ability to id.er'rfify SLT to work on any accessibility Head teacher, On going That any pupil or adult is able to fully
and meet the acc.e55|b|I|ty issue straight away & to create a SENDco access the curriculum in school
needs of any pupil or adult care plan if necessary within 2
as they arise days
Main'Fain safe access around | Ensyre that pathways are kept Caretaker, SLT, | Weekly Disabled people to move unhindered
exterior of school clear of vegetation. Make sure School Business along exterior pathways

grounds maintenance contractors | Manager,

know which areas to prioritise. SENDco
Appropriate use of Specific training in word Caretaker, SLT, | As required Better interface for auditory/visually

specialised equipment to
benefit individual pupils and
staff

processing skills through Touch
Type Programme. Laptops Sloping
boards for pupils Coloured
overlays for pupils with visual
difficulty. Specially shaped pencils
and pens for pupils with grip
difficulty School to be dyslexia
aware and friendly Appropriate
and timely interventions Staff
trained as appropriate.

School Business
Manager,
SENDco

impaired pupils via the use of
technology.




