
Hepworth J & I School Equality Policy 

 

Introduction 

We aim to reflect the multi-ethnic nature of our society and ensure that the education we offer 

fosters positive attitudes to all people. We aim to tackle racial discrimination and promote 

equality of opportunity and good race relations across all aspects of school life by:   

• creating an ethos in which pupils and staff feel valued and secure;   

• building self-esteem and confidence in our pupils, so that they can then use these 

qualities to influence their own relationships with others;   

• having consistent expectations of pupils and their learning;   

• removing or minimizing barriers to learning, so that all pupils can achieve;   

• ensuring that our teaching takes into account the learning needs of all pupils through our 

schemes of work and lesson planning;   

• actively tackling racial discrimination and promoting racial equality through our 

publications such as the School Prospectus, Governors’, newsletters to parents and 

displays of work;   

• regular consultation with parents/carers and members of the local community, so that 

they are well informed of our policy and procedures;   

• making clear to our pupils what constitutes aggressive and racist behaviour;  

• identifying clear procedures for dealing quickly with incidents of racist behaviour;   

• making pupils and staff confident to challenge racist and aggressive behaviour. 

Guidelines 

We are committed to giving all our pupils every opportunity to achieve the highest of standards. 

This policy helps to ensure that this school promotes the individuality of all our children, 

irrespective of ethnicity, attainment, age, disability, gender or background. We aim to reflect the 

multi-ethnic nature of our society and ensure that the education we offer fosters positive 

attitudes to all people. This policy must be read in conjunction with other related school policies, 

for example behaviour & SEND.  

At Hepworth we try to ensure that we teach pupils about our multi-cultural society and arrange 

visits to promote harmony. We have created partnerships with schools in contrasting areas so 

our pupils are exposed to diversity. 

Monitoring pupil performance  



We make regular assessments of pupils’ learning and use this information to track pupils’ 

progress, as they move through the school. As part of this process, we regularly monitor the 

performance of different racial groups, to ensure that all groups of pupils are making the best 

possible progress. We use this information to adjust future teaching and learning plans, as 

necessary. Resources are available to support groups of pupils where the information suggests 

that progress is not as good as it should be. The governing body receives regular updates on 

pupil performance information. Our monitoring activities enable us to identify any differences in 

pupil performance. This allows us to take appropriate action to meet the needs of specific groups 

and to set targets in our strategic plan, in order to make the necessary improvements.  

Tackling racial harassment  

Any incident of racial harassment is unacceptable in our school; the school will deal effectively 

with the perpetrators within procedures laid down. This will also be logged internally & reported 

to Governors.  


