Hepworth J & I School

A Policy for Equal Opportunities and
Cultural Diversity

Hepworth J & I School is committed to developing a learning environment which is: Happy, safe,
caring, exciting and full of opportunities! Our school ethos is:

We believe our school will support all individuals to achieve their full potential. We are
committed to developing a welcoming, safe and stimulating learning environment that will
enable our pupils to become independent, responsible citizens and lifelong learners. We want
our whole team to be happy, confident and caring.

We are dedicated to pursuing excellence through:-

e A stimulating and well-resourced environment

e Enthusiastic and energising staff

e The development and encouragement of everyone at our school
e Raising self-esteem and awareness of others

e Encouraging respect

We aim to deliver an exciting and relevant curriculum through:

e Excellent and enthusiastic teaching

¢ Innovation

e Encouraging reflection and thinking skills

e Providing opportunities to broaden creativity and self-worth

e Celebrating achievements with each member of our school community

Policy Statement

At Hepworth J & I School, we expect all children to achieve, regardless of race, gender, ability,
and social background. We aim to build upon what he or she brings from home, from another
school, from another culture, and we will endeavour to provide children with opportunities to
achieve at the highest possible level. Respect for all people implies Equal Opportunities and an
awareness of all abilities and cultural diversity. We are committed to implementing a policy to
provide Equal Opportunities for All. We recognise that preparation for life in a multicultural



society is relevant to all pupils and should permeate every aspect of the curriculum and be part
of the spirit and ethos of the school. This policy acknowledges the diversity of gender, ethnicity,
religion, ability, social circumstances, and sexual orientation. It is applicable to pupils, staff,
governors, day visitors and anyone who is connected to our school.

Admission

The school follows the Kirklees/Governing body Admission Policy, which does not permit sex,
race, colour or disability to be used as criteria for admission.

Registration
Pupils' names should be accurately recorded and correctly pronounced.
Discrimination

All forms of discrimination by any person within the school are to be treated seriously. A record
must be kept of such incidents, whenever they take place in the school. It should always be
made clear to offending individuals that such behaviour is unacceptable-the school aims to
recognise and challenge any forms of prejudice. All forms of racial abuse must be reported to
either the Head or Deputy, who will record the incident and formally report to the LA on set
proforma in line with LA policy.

Pupils

If there are subsequent incidents, then the appropriate senior staff member should be informed
and consideration given to involving the parents. Parents should be aware of the school's
commitment to equal opportunities through the school prospectus and parent information
evenings.

Staff

The school values diversity amongst the staff. It aims to provide equality of opportunity for all
staff. In all appointments, the best candidate will be appointed, based upon strict professional
criteria. At Hepworth we will not make cultural assumptions, and strive to understand the
background and experience of ethnic minority pupils and to raise expectations of their potential.
Close liaison with families in the school is beneficial to all concerned. Support and advice is
available from the authority's multicultural support service. The school's pastoral care
organisation should be used, particularly with regard to home/school liaison and for dealing with
any situations of discrimination or harassment.

The Curriculum

All pupils must have access to the school's curriculum. Staff must be constantly aware that their
own expectations affect the achievement, behaviour and status of each pupil. The curriculum
must be balanced, objective and sensitive, and must not highlight sexual and cultural diversity.
It will provide a broadly based and balanced curriculum of the highest quality, Which enables
pupils to achieve high standards and which makes provision for Developing the particular
abilities and full potential of each pupil/adult as an individual. Boy/girl assessment results will be
monitored and strategies agreed to help address issues that arise. The school will ensure good
practise and positive action with regard to equal opportunities in all areas of curricular and



extra-curricular activities. It should open the minds of the pupils to alternative traditions ways of
viewing the world, and challenge attitudes which breed any type of prejudice and discrimination.
The aim is to enrich children's experiences and understanding of the world in which they live.

Language

Hepworth J & I School views linguistic diversity positively and staff should be aware of the
language and dialect spoken by pupils and their families. All members of our school community
should be conscious of any racist or sexist connotations in the language they themselves use.
Pupils and staff must feel that their language or dialect is valued.

Resources

The school's aim is to provide for all pupils according to their needs, irrespective of sex, ability or
ethnic origin. Whenever possible, staff should ensure that the resources used in all curriculum
areas are multicultural and non-sexist containing positive images of all groups. Variety should be
evident in the stories and information offered to children. Pupils should have access to accurate
information about similarities and differences between cultural groups.
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