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Hepworth J & I School 

Inclusion Policy 

 

Hepworth J & I School aims to be an inclusive school, which encourages all children to 
achieve, regardless of their age, gender, ethnicity, attainment or background.  We aim 

to maximise participation in, and minimise exclusion from, our curriculum and 
community.  We believe that all children have a common entitlement to a broad and 

balanced academic and social curriculum, which is accessible to them, and to be fully 
included in all aspects of school life.  We support the DFE premise that there are three 

essential principles for an inclusive curriculum:  

• setting suitable learning challenges  

• responding to pupils' diverse learning needs  

• overcoming potential barriers to learning and assessment for individuals and 

groups of pupils.  

We believe that all children should be equally valued in school.  We aim to eliminate 

prejudice and discrimination, and to develop an environment where all children can 

flourish and feel safe. 
 

We believe that educational inclusion is about equal opportunities for all learners, 
whatever their age, gender, ethnicity, impairment, attainment and background.  We pay 

particular attention to the provision for and the achievement of different groups of 
learners: 

 
• girls and boys, men and women 

• learners with special educational needs 
• learners who are disabled 

• those who are gifted and talented 
• those who are looked after by the local authority 

• minority ethnic and faith groups, Travellers, asylum seekers and refugees 
• learners who need support to learn English as an additional language (EAL) 

• others such as those who have medical conditions; those who are young carers; 
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those who are in families under stress;  
• any learners who are at risk of disaffection and exclusion 

 
We believe that our inclusive approach also extends to our staff; to our relationships 

with parents and carers; and our contact with the local community. 
 

Statement of Commitment to Equality, Diversity and Cohesion 

 

Our aim is to create a fair and just school community, that promotes social inclusion, 
community cohesion and equality; respects diversity, and challenges and acts upon 

discrimination and inequality including bullying. 
 

Hepworth J & I School provides education for all, acknowledging that the society within 
which we live is enriched by diversity. Hepworth strives to ensure that the culture and 

ethos of the school reflects the diversity of ALL members of the school community, 

where everyone is equally valued and treats one another with respect and fairness. 
Students are provided with the opportunity to experience, understand and celebrate 

diversity. 
 

Legal Framework: 
 

• DFEE Circular 10/99 Social Inclusion: Pupil Support 
• DfEE Action Programme for SEN 1998b 

• The DfES SEN Code of Practice 2001 
• Removing Barriers to Achievement DfES/0117/2004 

• Children Act 2004 
• Race Relations (Amendment) Act 2000 

• Disability Discrimination Act 1995 
• As amended by 

• Special Educational Needs and Disability Act 2001 

• Disability Discrimination Act 2005 
• Equality Act 2006 

 
All staff have a duty to make themselves aware of, and to adhere to, the relevant 

legislation.  Developments in legislation and their impact on practice in school, are 
discussed at staff meetings as appropriate. 

 
In relation to Information Sharing staff must also take account of: 

 
• The Human Rights Act 1998, which incorporates Article 8 of the European 

Convention on Human Rights (ECHR), including the right to a private and family 
life 

• The common law duty of confidentiality 
• The Data Protection Act 1998: covering protection of personal information 

 

 
School Policies which are relevant: 
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• SEND Policy 

• Behaviour policy 
• Teaching and Learning Policy 

• Anti-bullying policy 
• Admissions policy 

• Equality, Diversity and Community Cohesion Policy 
• Accessibility Plans 

• Health and Safety Policy 
• School Improvement Plan 

• Supporting Pupils with Medical Conditions 
 

Roles and responsibilities 
 

The school has adopted an additional needs approach to inclusion, bringing together 

responsibility for provision for all pupils who may have additional needs, into one place.  
Overall responsibility rests with the Head and Governing Body; on a day-to-day basis 

this area of education is the responsibility of each individual teacher. 
 

The Governing Body has responsibility for: 
• Ensuring that the school complies with the Race Relations, Disability and SEN 

related legislation, including the general and specific duties. 
• Ensuring that this policy and related procedures and strategies are implemented. 

 
The Head teacher has responsibility for: 

• Along with the governing body, ensuring that this policy and related procedures 
and strategies are implemented. 

• Ensuring that all staff are aware of their responsibilities under the policy and are 
given appropriate training and support so that they can fulfil their responsibilities. 

• Taking disciplinary action against staff or pupils who discriminate or contravene 

the policy. 
• Maintaining records of incidents that require a record be made, e.g. racial 

incidents 
• With the PSHCE coordinator, ensuring that issues of equality and inclusion are 

addressed within the PSHCE curriculum. 
• Acting as the Child Protection and Looked After Child Coordinator. 

 
 

All staff have responsibility for: 
• Promoting an inclusive approach to the whole-school community and modelling 

inclusive attitudes. 
• Dealing with and reporting incidents of discrimination and knowing how to identify 

and challenge bias and stereotyping. 
• Not discriminating on grounds of race, disability, or other equality issues.  

• Keeping up to date with equalities legislation by attending training and information 

events organised by the school or LA. 
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Teaching staff have specific responsibility for: 
• Ensuring that the pupils from all equality groups have full access to the 

curriculum. 
•  Promoting race equality, disability equality, community cohesion and diversity 

through teaching and through relations with pupils, staff, parents/carers and the 
wider community. 

• As subject leaders, ensuring that relevant inclusion statements are inserted into 
their subject policy as appropriate and ensuring that Inclusion issues are actively 

considered, monitored and evaluated, as part of the school’s on-going self-
evaluation processes. 

 
Involvement of pupils 

 
Children who are capable of forming views, have a right to receive and 

make known information, to express an opinion, and to have that opinion 

taken into account in any matters affecting them. 
 

The views of the child should be given due weight according to the age, 
maturity and capability of the child.   

 
See Articles 12 and 13, The United Nations Convention on the Rights of the 

Child 
 

We support the UN Declaration on Children’s Rights and endeavour to provide 
opportunities for pupils to be involved in decision making as appropriate throughout 

their school life. 
 

Pupils are consulted on issues that may impact on this area through regular School 
Council meetings.  Views may be sought on specific areas through a targeted series of 

meetings or as part of on-going discussions where children have raised issues that they 

are concerned about.  This is also supported through the PSHCE Scheme of Work 
throughout the year. 

 
Children’s age-appropriate participation and involvement in ANP reviews, PEP reviews 

and Statutory Annual Reviews of Statements is encouraged throughout school.  We also 
support parents who may have difficulties in accessing the school or meetings to provide 

alternative means of meeting or communicating. 
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